
Eldora City Council  

Special Council  

April 28, 2022 – 5:00 pm 

 

 

Eldora City Council met in Special Council Session with Mayor David Dunn presiding.  

Council members Mike May Jr, Cindy Johns, Blake Jones, Jerry Kramer, and Carey Morton 

were present along with and City Administrator Aaron Budweg, and Chandra Kyte.  Also, 

present were Brandon Jones, Brenda Wical, Joe Murphy, Sue Kramer, Joan Grothoff, Maile 

Carter, Jeff Grego, and iPhone either by zoom or in person. 

 

The Mayor asked for a motion to accept the consent agenda.  Council member Kramer 

motioned, seconded by Morton to approve the consent agenda.  The consent agenda approved 

consisted of liquor license for Fareway Store Inc, Kum & Go and Eldora Firehouse Inc.  Roll 

call vote: “ayes”: Kramer, Morton, Johns, May Jr and Jones; “nays”: none; “absent”: none.  

Motion carried.    

 

The Mayor introduced 04-22-3072, resolution for wage adjustment for Pete Lepley.  Pete will 

be returning for the summer and Kelly had recommended a $0.50 wage increase.  Council 

member Kramer motion to approve resolution 04-22-3072, seconded by Jones.  Roll call vote: 

“ayes”: Kramer, Jones, May Jr, Johns, and Morton; “nays”: none; absent: none.  Motion 

carried.   

 

The council discussed the summer pool staff wages.  Dee has not received enough application 

for the pool this season.  Blake contacted the surrounding cities to see what starting wages 

were being offered this season.  Grundy Center was going to start at $9.00, Ackley at $8.00, 

Iowa Falls at $9.00 and Union at $10.00 but Union has some pool repairs and may not open 

this season.  Carey was wondering where the money would come from to cover the extra cost 

of payroll this year and future years.  The City could use ARPA or LOST money.  The council 

decided to increase the starting and returning wages by 25%.  Starting pay will now be $10.00 

and returning staff wage will be adjusted also.  Council member Kramer motion to approve 

04-22-3073, resolution for setting wages for the part-time staff at the Eldora Aquatic Center, 

seconded by May Jr.  Roll call vote: “ayes”: Kramer, May Jr, Jones, Johns, and Morton; “nays”: 

none; absent: none.  Motion carried.   

 

The Mayor introduced 04-22-3074, resolution approving the hiring and setting wages for 

Denise Priske as the summer pool manager at the Eldora Aquatic Center.  Denise will be 

returning as pool manager and the council approved a 2% wage increase.  Council member 

Morton motion to approve resolution 04-22-3074, seconded by Kramer.  Roll call vote: “ayes”: 

Kramer, Jones, May Jr, Johns, and Morton; “nays”: none; absent: none.  Motion carried.   

 

The council review the final draft of the City handbook and will be making some adjustment.  

The council discuss that full time is 40 hours.  Except for the police it will be 43 house and 

they will add a section for the EMS because they work 36 hours and 36 on call hours a week.  

They discussed the section of employee termination for criminal acts and after clarifying the 

section it will be left as drafted.   They will work on the wording for hiring and family member 

to exclude the council members.  The driving policy was a separate policy by itself and now it 

is part of the handbook.  They discussed the smoking policy and thought the City could 



remind the employee of the policy.  The City follows the Iowa Code chapter 142.  The vacation 

earned will change from receiving it once a year to earning a portion with each paycheck.  

This way the employee can use it after 90 days of employment.  They will also allow an 

employee to use unearned vacation.  If the employee leaves before the vacation is credited 

back though payroll, the balance will be deducted from the final paycheck and if the final 

paycheck will not cover all of the vacation the City will absorb the cost.  The City will increase 

the carry over hours of vacation because with the change in how the vacation will be earned, 

a few employees will earn their full vacation time and then start earning vacation each 

paycheck and will be over the limit.  The council will define “family” in the sick leave section 

of the handbook.  The sick time converted to health insurance will change to cover employee 

who retire until they reach 65 (Medicare age).  The council asked the employees present if 

they had any questions.  Joe asked about the employee who have already retired and are on 

Medicare if the council was going to stop that program.  That would free up funds for other 

projects in the City.  Chandra mentioned that some employees were asking about vacation 

and sick time was not counting toward hours worked when figuring overtime.  Brenda said 

she had not seen the final drafted handbook to know what changes were made.   

 

Mayor Dunn asked for a motion to adjourn.  Council member Jones so moved; meeting 

adjourned at 6:14 pm.  

        ______________________ 

               David W. Dunn, Mayor 

 

ATTEST: 

 

__________________________ 

Chandra Kyte, City Clerk 


